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Company Disclosure 
 
My name is Dave Nute and our company is Creative Retirement Planning, Inc.  
 
All of our contact information is detailed for you on   Page 3   and also on the last 

page of this book. 
 
 I have helped our clients with Long Term Care insurance and planning since 1984. 
 

I have been a licensed insurance agent since 1984, a licensed Registered 
Investment Advisor since 2005, a  licensed ChFC® (Chartered Financial Consultant TM) 
since 2006, a licensed Mortgage Loan Originator since 2008, a licensed CLU® (Chartered 
Life UnderwriterTM) since 2010, a licensed RICP® (Retirement Income Certified 
Professional TM)  since early 2013 and a licensed CFP®  (Certified Financial PlannerTM ),  
from early 1993, retiring this one license in February 2022.  

 
It is my goal to help each of my clients to make their best decisions, working with 

what they have available, for their retirement. 
 
 If you have any further questions, please call our Sequim office at . . .  

 
 

Local:  (360) 582-9028  
 

Toll-Free:  (800) 562-9514 
 

Daveôs E-Mail:  dnutecfp@olypen.com 
 

 

Visit Our Websites: 
 

www.CreativeRetirementPlanning.com 
 

www.NorthwestReverseMortgage.com 
 
 

 

mailto:dnutecfp@olypen.com
http://www.creativeretirementplanning.com/
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Daveôs Comments About Long Term Care 
 
 
70 %  of us will need Long Term Care during the rest of our lifetime and 

one of four of us will need Long Term Care for two years and more. 
 
BUT ONLY 20 % OF US . . . BELIEVE WE WILL PERSONALLY 

NEED IT . . . AND THIS IS OUR FIRST PROBLEM ! 
 

The challenge of planning ahead for Long Term Care is truly one of the 
most difficult and expensive unknown costs for each of us. 

 
This book is about the planning choices that many of us will have to 

choose from.  
 
There are different solutions for different situations and itôs often wise 

to implement a  COMBINATION  of these choices, working with what we  
have available, to help minimize the extra stress and costs for our family 
caregivers and help provide us with our most preferable and effective care. 

 
Many insurance agents, other financial planners and attorneys will 

typically only have one point of view and only one option to offer.  All too often 
they are  ñpeddling a product or a limited serviceò.  

 
This may not be your personal  BEST CHOICE. 
 
A knowledgeable professional can be a positive asset and provide 

extra value to help you wade through the distractions. 
 
This book is a good place for both of us to start. It will help you to 

understand many of the various positive solutions available to some of us.  
 
It will help us to introduce the work I do and share what Iôve learned 

over the past thirty five years, helping others to make life a little easier for 
their families and themselves when life takes a turn and they need to pay for 
their Long Term Care assistance . . . this eventually happens to  70 %  of us. 

 
Please feel free to call our office and we can set a time to discuss your 

questions and your situation further. 
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What Are  ñTHE ODDSò  Weôll Need LTC ? 
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Our Need For Long Term Care Assistance 
 
Iôve been assisting my clients with Long Term Care planning since 

1984 and Iôve been a part of many claims for this over three decades. 
 

THIS IS A DIFFICULT SUBJECT FOR ALL OF US.  
 

BUT IT IS IMPORTANT  ! 
 

HERE ARE THE FACTS. 
 

Ladies, if you are fortunate enough to live to the age of 65 . . .  about 
79 %  of you will need some type of Long Term Care assistance at some 
point during the rest of your lifetime ! 
 
 This is about eight out of ten or   FOUR OUT OF EVERY FIVE WOMEN. 
 

Men, if we live to the age of 65 . . . about  58 %  of us will need Long 
Term Care . . . about   THREE OUT OF EVERY FIVE MEN. 
 
 On average, this is going to happen to about  70 %  of us who have 
reached the age of 65 ! 
 
 And for Couples, thereôs about a  45 %  chance that  BOTH SPOUSES  

will need long term care. 
 

Ladies, if you need care . . . youôre going to need assistance for an 
average of about  3.7 YEARS ! 
 

Men, for those of us who need care . . . weôll need it for an average of 
about  2.2 YEARS. 
 

But speaking as a Financial Planner . . . 
 

BE CAREFUL ! 
 
ITôS ALWAYS RISKY . . . TO PLAN AROUND THE  ñAVERAGESò ! 

 
 WHAT IF YOU NEED MORE CARE THAN THE  ñAVERAGEò ? 
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  More and more, planning ahead for our future Long Term Care is less 
and less about  ñPlanning for the Nursing Homeò ! 
 
 Of all insurance claims, about  HALF  are for home care.  About  19 % 
are for assisted living and only  31 %  ever get to a nursing home. 
 

I understand there is not one of us who wants to think about this, 
especially when we are younger and healthy ! 
 

And studies have shown us that only about  20 %  of us even believe 
we will need Long Term Care !   (Itôs always someone else, isnôt this true ?) 
 

Because you have requested this book, I am going to assume you are 
more aware of this problem and this higher awareness creates more concern 
and motivation to plan ahead ! 

 
 

PLANNING AHEAD FOR LONG TERM CARE 
 

HELPS US RETAIN OUR   ñINDEPENDENCEò. 

 
IT HELPS US TO RETAIN OUR  ñDIGNITYò. 

 
AND IT HELPS TO PROVIDE THE CARE WEôLL  

 

NEED IN THE MOST PREFERABLE SETTING ! 

 
LONG TERM CARE PLANNING 

 

WILL HELP MANY OF US 
 

TO STAY OUT OF THE NURSING HOMES  
 

THAT NONE OF US WANT TO EVER NEED ! 
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Who Will Pay For Our Lack Of Planning ? 
 
 So how are you going to pay for this ? 
 
 Someone always pays a price for our Long Term Care needs and most 
of the time itôs  OUR LOVED ONES. 
 

About  80 %  of us who need Long Term Care will receive the care we 
need in our homes (including the ñUninsuredò) and this care is mostly 
provided by our family caregivers who rarely get paid for their efforts. 

 
(Remember earlier, only about 50 % of the  ñInsured Claimsò  are for 

home care.  This extra planning often protects other options for our families.) 
 
As stated earlier, about  70 %  of us will need some type of Long Term 

Care assistance during our lifetimes. 
 
I want to make a point. 

 
Do you have homeownerôs insurance ? 

 
Do you have auto insurance ? 
 
Most of us do.  Hereôs my message. 

 
We can see on  Page 12,  the probability of losing our home to a fire is 

only about  ONE OUT OF 1,200 ! 
 

And the chance of having a serious car accident is only about  ONE IN 
240 ! 
 

Of course these can be expensive claims and itôs smart to have 
insurance for both ! 

 
But Long Term Care is also  EXPENSIVE ! 

 
And yet  80 %  of us, on average, donôt even believe this will happen to 

them . . . which is the  FIRST STEP   that motivates us to plan ahead ! 
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Common Myths & Facts 
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LTC Costs For Bremerton, WA In 2018 
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Please review  Page 13.  
 
Hereôs a recent study from Genworth about the various annual care 

costs for the different types of LTC services in Bremerton, WA for 2018. 
 

ITôS ALL EXPENSIVE ! 
 

Please read  Page 15. 
 
 Our lack of planning creates the need for our family to put aside their 
own lives, come to our aid and bail us out ! 
 

You can see, Iôve highlighted on the bottom right . . . 
 

ñThe  óAverage U.S. Caregiverô  is a 49 year old woman who works 
outside the home and spends nearly 20 hours a week to provide unpaid care 
for her Mother . . . FOR NEARLY FIVE YEARS !ò 
 

70% of family caregivers will eventually need to quit their other jobs. 
 

Please review  Page 16.  
 

AARP had a study back in 2011 and they calculated, on average, this 
will cost your daughter, who is typically your caregiver,  $ 324,000  in lost 
income and benefits over her lifetime !  (Now add inflation to this !) 
 

This includes not only her lost wages but also the additional losses 
from Social Security and pension work-credits. 
 

I know many of us have provided care for our parents . . . and this 
includes a few men too  (about 1/3 of the family caregivers). 
 

But would it have been easier and less costly for the caregiver, if 
more money or more insurance benefits had been available to help 
provide them with relief and assistance ? 

 
And would this extra money have provided better care and more 

choices for the patient ? 
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Will We Need Our Family To Help Us ? 
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In 2010 . . . Our Daughters Lost  $ 324,044 ! 
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Court Says Son Has To Pay Momôs Nursing Home ! 

 
Hereôs an interesting and scary court case in Pennsylvania from 2012 

on  Page 18. 
 

The Mother was in a car crash and she received care at a nursing 
home.  Apparently she had applied for Medicaid  (welfare) at some point to 
pay her bills. 

 
The family decided to move her back to other family members in 

Greece and Medicaid had never approved her claim before she moved. 
 

She left an unpaid bill of  $ 93,000. 
 

But instead of bringing a lawsuit against the Mother, the nursing home 
brought a lawsuit against her  SON  (apparently, the only one of her kids who 
lived nearby and had some money !). 
 

The court awarded the nursing home a judgment for the full amount of  
$ 93,000 ! 
 

The son appealed and he lost the decision. 
 

He further appealed to the Pennsylvania Supreme Court.  They refused 
to hear the case and the son ended up owing the  $ 93,000  for his Motherôs 
care from the nursing home . . .  

 
plus (likely) tens of thousands of dollars of additional legal costs ! 
 

How could this happen ? 
 
The State of Pennsylvania has a state law that makes the children 

responsible for the debts of their parents for long term care ! 
 

These are known as  ñFilial Responsibility Lawsò. 
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 Is Our Long Term Care . . . Our Childrenôs Obligation ? 
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On  Page 20,  hereôs a list of 30 states who have similar laws that will 
make children of long term care patients responsible for their parentôs unpaid 
debt for care. 
 

Some of these laws are enforced and some are not. 
 
But with these laws already on the books and combined with the 

increasing costs paid by the states, some states will have no other choice 
but to collect where they can in the years ahead. 

 
So hereôs the question . . .  

 

ñDo  Your Parents  live in any of these states ?ò 
 

And if you think they will not have the money to pay for their own care,  
I suggest you talk to a qualified  ñElder Law Attorneyò  in their state. 
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30 States  Have  ñFilial Responsibility Lawsò ! 
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What About Long Term Care Insurance ? 
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The Challenges of Long Term Care Insurance ! 

 
Please review  Page 21. 

 
I started my financial services career in 1984, helping Retirees with 

Medicare Supplements and Long Term Care insurance. 
 

Over the past forty years, Iôve witnessed the extra value of owning LTC 
Insurance many times, when my clients needed Long Term Care. 
 

And while our need for Long Term Care Insurance is as critical as it 
has ever been . . . the equation today, or the argument for Long Term 
Care Insurance, has changed dramatically over the last decade ! 
 

There are  THREE  MAJOR PROBLEMS. 
 

First, many applicants who do want to own Long Term Care 

Insurance . . CAN NOT QUALIFY  because of their health history. 

 
This is about 25 % of applicants in their 60ôs, over 50 % in their 70ôs 

and two-thirds in their 80ôs ! 
 
 The second problem is the high cost of Long Term Care Insurance. 
The price for Long Term Care Insurance is much higher for new applicants 
than it ever was in the past.  It is now higher than most of us can afford. 
 

The third problem are the inevitable future premium increases.  
These average over 5 % annually and there have been many times when 
owners received increases of 20 %, 30 %, 50 % and more at one time ! 
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Genworth  LOSES $ 760 MILLION  From LTC ! 
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Please review  Page 23. 
 

Genworth has more Long Term Care Insurance business than any 
other company.  They are the  ñGrand Daddyò  of this business . . .  
 

AND THEY DECLARED A $ 760 MILLION  
 

DOLLAR LOSS IN EARLY 2015 ! 
 

Of this total, they set aside $ 531 million in extra reserves for future 
claims . . . and this included $ 468 million, just for the Long Term Care 
Insurance policies they acquired before 1996. 
 

As a result from needing more capital, Genworth accepted an offer of 
$ 2.7 billion in cash to be purchased by China Oceanwide Holdings Group 
Co. in October 2016.  COHG also promised to finance more than another 
billion to pay off maturing debt and other corporate needs. (After years of 
failed attempts for China Oceanside, Genworth cancelled this offer in 2021.) 
 

John Hancock Life Insurance Co., the second largest seller of Long 
Term Care Insurance, also announced in October 2016, they  WILL NOT 
ACCEPT  any new applications for individual LTC insurance.  (also Met Life) 

 
Itôs highly likely these three and other LTC insurers are going to need 

to raise their premiums for existing LTC policies.  (Genworth averaged          
58 %  in rate increase requests across our country in 2018.) 
 

So if you own LTC insurance or if youôre considering buying a new 
policy, make sure you have enough extra income, to allow for these 
inevitable future premium increases ! 
 

If you own LTC insurance now and you can not afford the new 
increases, you can likely decrease some of your benefits and hold on to the  
rest of your benefits as long as you can. 
 

Itôs a tough equation and there are no quick answers.  My suggestion 
is to set a time with me and letôs review your situation together. 
 

It often helps to run your numbers and take a picture of where youôre 
at now and plan now for the years ahead. I can help you with this. 
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Life Insurance With Long Term Care Benefits 
 

Please review  Page 27. 
 

In addition to traditional Long Term Care Insurance, we also have 
different types of Life Insurance that also offer additional long term care 
benefits. 
 

North American Life offers a Life Insurance policy that also includes 
quality long term care benefits. 

 
 And one additional positive benefit . . . they also guarantee that both 
your premiums and your long term care benefits . . . 
 

WONôT  ñINCREASEò  AND THEY WONôT CHANGE 
 

UNTIL YOU REACH THE AGE OF 121 ! 
 

And thatôs probably long enough for most of us ! 
 
I love the flexibility of this policy ! 

 
If you can qualify, the policy will pay up to 24 % of your Life Insurance 

Benefit each year for four years.  And your beneficiaries get any amount you 
donôt need thatôs left-over after you pass away. 
 

Unlike other types of Long Term Care Insurance, you can use your 
benefit for whatever you want . . . ITôS YOUR MONEY ! 
 

You can pay for this with a single premium or you can make ongoing 
payments for a limited time or your lifetime, to the age of 100. 
 

Iôll share two examples where this worked very well. 
 
In our first example, George simply used the ñRequired Minimum 

Distributionsò   from his IRA to pay for his annual premiums ! 
 
He already had several hundred thousand dollars in both investments 

and fixed types of annuities under management with me. 
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Combo Life Insurance With LTC Benefits ! 
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This included his IRA account that was worth about  $ 325,000. 
 

George is single and age 75. 
 

I informed George that heôd have to withdraw a  ñRequired Minimum 
Distributionò  of about $ 14,000 for the year.  After taxes, his RMD would be 
about $ 11,000.   
 

I asked George what he wanted to do with this.   He said he didnôt need 
the money and heôd just put it in the bank.   
 

Of course thatôs not very productive with todayôs low rates ! 
 

George said he was in good health and we decided he will likely qualify 
for the North American combo plan.  
 

For an $ 11,000 annual premium, just the after-tax amount of his RMD, 
George would qualify for about  $ 280,000  in new life insurance.   
 

First, I made sure we included an extra rider for the policy and this  
GUARANTEED  that . . . 

 
GEORGEôS PREMIUM WILL  NEVER INCREASE 

 

AND HIS POLICY BENEFITS WILL  NEVER DECREASE 
 

UNTIL HE REACHES THE AGE OF 121 ! 

 
Second, I already knew that George didnôt have any Long Term Care 

Insurance.  So I included a second policy rider that would also allow George 
to access up to  96 %  of his Life Insurance benefit of $ 280,000 to help him 
pay for his Long Term Care costs should he ever need this. 
 

This would be about  $ 268,000  paid out over four years.   
 

Letôs assume he needs $ 100,000 for his Long Term Care.  North 
American Life would deduct this from the $ 280,000 and pay his 
grandchildren the income tax-free net amount of $ 180,000 after George dies 
and passes on. 
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If George never needs to collect any amount for Long Term Care, then 
his grandchildren will get all of the $ 280,000 income tax-free. 
 

All of this for the  $ 11,000 A YEAR  after taxes that heôll have to take 
out of his IRA anyway ! 

 
THIS  MAKES SENSE  . . . DOESNôT IT ? 

 
Iôll share a second example. 

 
ñDr. Joeò  was a family physician in Poulsbo and his wife Mary was a 

Registered Nurse at Group Health. 
 

They wanted to retire that year, so we met to review everything. 
 

They were both in their early 60ôs and they were thinking that neither 
of them would take their Social Security benefits until they were each the age 
of 70. 
 

Since Joeôs benefit will be the higher of their two Social Security 
benefits, it made sense for Joe to wait until heôs 70 to start his benefits.  
 

This not only guaranteed him his highest possible benefit should he 
live a long life but it will also provide Mary with a higher lifetime income if she 
outlives Joe . . . since sheôd be allowed to take his higher benefit, rather than 
her own, after he dies. 

 
BUT ITôS  NOT  THEIR  ñBEST DECISIONò 

 

FOR MARY TO WAIT UNTIL SHEôS 70 
 

TO BEGIN HER SOCIAL SECURITY BENEFITS ! 

 
They were both in good health. I also knew they did not want to pay 

premiums for Long Term Care Insurance.   
 

They had over $ 3 million and they felt they could pay for this if it came 
up. 
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I pointed out that if Mary dies first, her Social Security benefits will end. 
So that would be a waste of money for Joe and their sons.  
 

And if Joe died early, sheôd get his higher benefit and lose her own 
lower benefit.  Once again, more wasted money. 
 

Here is what I suggested and this is what we did.  When Mary retired  
later that year, I suggested they start her Social Security benefit.  This will be 
about  $ 1,200 A MONTH. 
  

After taxes, she will get about  $ 1,000  every month.  We took  $ 500 A 
MONTH  for each and each applied for their own policy. 
 

The insurance company issued a policy for over  $ 305,000  for Joe and 
about  $ 380,000  for Mary.  
 

After the first of them dies, the survivor will receive the extra Life 
Insurance benefit income tax-free ! 

 
Like our first example with George, we chose the North American plan 

that had the extra premium guarantees and Long Term Care benefits.  
 

I ran the numbers and hereôs the equation. 

 
THIS WILL BE COMPETITIVE WITH ANYTHING ELSE 

 

THAT PAYS A  TAX-FREE  ANNUAL RETURN 
 

OF  4 %  UNTIL THEIR EARLY 90ôs ! 

  
AND IF EITHER DR. JOE OR MARY DIE BEFORE THEN 

 
OR IF EITHER COLLECTS BENEFITS FOR LONG TERM CARE, 

 
THEIR  ñNET TAX-FREE RETURNò  IS EVEN HIGHER ! 

 

THIS  MAKES SENSE  . . . DOESNôT IT ? 
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MoneyGuard® Life & LTC Combo 
 



31 

 

Please review  Page 30. 
 

Another life insurance option that also provides Long Term Care 
benefits is called  ñMoneyGuard®ò. 
 

Letôs go thru this example.   

 

We have a lady named Nancy.  She is 65, a non-smoker and she 
enjoys average health. 
 

She has  $ 100,000, sitting unproductively at her bank. 
 

Maybe this came from a CD or other low-paying account. 

 
ITôS NOT LIKE THE  ñGOOD OLD DAYSò 

 

AT THE BANKS ANY MORE . . . IS IT ? 
 

If you donôt need this cash, it probably makes more sense to reposition 
it . . .  

 
PUT IT BACK TO WORK INTO SOMETHING   

 
MORE PRODUCTIVE . . . LIKE MONEYGUARD ! 

 
Letôs look at the bottom illustration with three buckets. 

 
Lincoln National is the insurance company. Nancy transfers her                    

$ 100,000   to Lincoln National in exchange for the MoneyGuard plan benefits. 
 

First, MoneyGuard  GUARANTEES  that she can always . . .  

 
GET HER $ 100,000 BACK . . . ANY TIME SHE WANTS IT ! 

 
So the only money she ever has at risk is the interest ! 
  
And if she can only make 1 to 2 % in interest from her bank, thatôs not 

much of a risk, is it ?  
 



32 

 

Second, as soon as her policy is issued, Nancyôs beneficiaries will 
receive $ 166,000 in this example, whenever she dies. This is the life 
insurance benefit and all of this will be income tax-free to her beneficiaries. 
 

Third, if Nancy needs Long Term Care, MoneyGuard will pay . . .  

 
UP TO $ 500,000 . . . AND HER PREMIUM WAS ONLY $ 100,000 ! 

 
So letôs assume Nancy eventually needs care and her MoneyGuard 

pays $ 100,000 for the cost of her care.  MoneyGuard will deduct this                 
$ 100,000 from the Life Insurance benefit of   $ 166,000   and her beneficiaries 
will still get the remaining  $ 66,000 ! 
 

And if she needs all of the $ 500,000 for her Long Term Care . . . 

 
SHEôLL GET EVERY PENNY OF THIS  ñINCOME TAX-FREEò ! 

 
So if you have a life insurance policy and you own a lot of cash value, 

maybe it makes sense to transfer these funds to one of these ñComboò  
policies with the extra Long term Care benefits ! 
 

We can make this a tax-free transfer under IRS Section 1035. 
 
Hereôs an example why this is important. 

 
I had a client, a widow, who came to one of my seminars.  Her husband 

had Alzheimers in his last years and had recently died. 
 

He owned a nice life insurance policy but this did not help pay their  
extra expenses when he was alive. 
 

When he died, his wife got the life insurance, which was a positive for 
her later.   

 

But when we talked, she shared with me that she wished she would 
have had more of the life insurance benefit to help both of them to pay for 
the extra expenses when he was alive !  
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Fixed Annuity Long Term Care Solution ! 
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The Fixed Annuity & Long Term Care Solution ! 
 

Please review  Page 33. 

 
WHAT ABOUT YOUR  ñANNUITIESò ? 

 
A study tells us that  73 %  of annuity owners have their annuities to 

help them self-insure their future Long Term Care. 
 

For most of my clients . . . 

 
THIS IS THEIR  ñSAFE MONEYò . . . THE MONEY 

 

THEY NEED TO BE THERE LATER ! 

 
If you own annuities, thereôs one problem, isnôt there ? 

 
This problem is also one of the positive annuity advantages during the  

accumulation years. 
 

Iôm referring to the  ñTax Deferred Interestò. 
 

We donôt pay taxes on any interest during the accumulation years. 
 

But when we take an income or a withdrawal later, the first dollars out 
are taxable income, up to the amount of your deferred interest in a non-
qualified annuity  (and of course all withdrawals are taxable income when the 
annuity is in an IRA). 
 

So hereôs something to consider and it helps to understand some of 
our newer tax laws. 
 

If we use the annuity we have now, to help us pay for our Long Term 
Care when we need it . . . the deferred interest will be taxable income. 
 

Hereôs a ñNew Optionò where new tax benefits were created by 
Congress in 2010 to help taxpayers create more benefits for their Long Term 
Care . . . but only from the new combo tax-qualified policies. 
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The new choices allow us to not only pay our Long Term Care 
Insurance Premiums with  TAX-FREE DOLLARS . . .  
 
but any amount we take out to pay for our long term care needs also comes 
out of the policy income tax-free ! 

 
The tax laws allow us to  REPOSITION  the annuity we now own . . .  

with a  ñSection 1035 Tax-Free Exchangeò . . .  
 
to a NEW ANNUITY . . . that ALSO OFFERS these ñNew Tax-Free 
Advantagesò   when we need long term care . . . 

 
EVEN FOR THE   ñDEFERRED INTERESTò 

 

YOU ACCUMULATED WITH THE ORIGINAL POLICY ! 

 
And this is a nice extra bonus ! 

 
Here is another  LIMITATION  with  ñTraditionalò  Long Term Care 

Insurance . . .   
 

MOST OF US PAY OUR PREMIUMS WITH  ñAFTER-TAX DOLLARSò ! 

 
And much of this time, the money we have to pay these premiums is  

BURIED  in our IRAs or other retirement accounts. 
 

So to pay our  ñIncreasing LTC Insurance Premiumsò . . .  
 

we are  FORCED  to take a   ñTaxable Distributionò   from our IRAs and 
other accounts . . . and this creates  MORE  ñTAXABLE INCOMEò ! 
 

This  EXTRA  ñTaxable incomeò  OFTEN INCREASES  the taxes we 
need to pay on our Social Security Benefits. . . 

 

AND ALL OF THIS ADDS TO OUR EXPENSE ! 
 

Yes, the premiums we pay for ñTax-Qualified Long Term Care 
Insuranceò   can be   DEDUCTIBLE. 
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But this   RARELY BENEFITS   most of us, unless we also have a large 
mortgage or high medical expenses we also claim on our   ñSchedule Aò. 
 

We used to do  500  tax returns a year for our clients out of our Sequim 
office . . . so I know my way around a  ñTax Returnò ! 
 

Please turn to  Page 37 . . . letôs review this  ñNew Optionò. 
 

I have  TWO  companies who offer similar choices . . . and Iôll use this 
example called  ñAnnuiCareò. 
 

ñAnnuiCareò  is a  ñFixed Annuityò  and it pays us a guaranteed          

ñ2.9 %  Interest Rateò  (as of 7/1/2023). 
 
 Nothing fancy, but  2.9 %  is competitive today for conservative money. 
 

Out of this, we take a  ñTax-Free Deductionò  to pay for a  ñLong   
Term Care Riderò  that  TRIPLES  our annuity if we need Long Term Care. 
 

Letôs use an example of   $ 100,000.  This is a common amount we 
might want to use for each spouse when we can afford it.  
 

You can see at the bottom . . . we can go as high as  $ 300,000  for  
each spouse . . . or a  MINIMUM  of  $ 36,500 . . .  
 
or  $ 50,000  if you want to use your  IRA  to fund this. 
 

A single premium of   $ 100,000  will create a  ñPot of Benefitsò  of           
$ 300,000  that will be available to you for your Long Term Care needs. 

 
So let me ask you a  ñDumb Questionò. 

 
If you need Long Term Care, would you rather have the  $ 100,000  

from what you have now . . .  
 

or would you rather have $ 300,000 available to you from that same                            

$ 100,000 ? 
 

Thatôs an  ñEasy Oneò . . . isnôt it ? 
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Of this  $ 300,000,  we have  ñTwo Potsò  of money. 
 

We have our  $ 100,000  of   ñPremiumò  and the  $ 200,000  created by 
the  ñLong Term Care Riderò. 
 

To help minimize your premium costs for the ñLong Term Care 
Riderò,  you will  ñSpend Downò  YOUR $ 100,000 FIRST  for your Long 
Term Care costs . . .   
 
over the  FIRST TWO YEARS . . . OR LONGER  if you donôt need care every 
day. 
 

And then the  OTHER $ 200,000  will start after this and be paid out 
over the next  FOUR YEARS . . .  

 
OR LONGER  if you donôt need care every day . . . at the same daily benefit. 
 

This includes care and ñHomemaker Servicesò in your home, 
Assisted Living, Adult Day Care and Nursing Home, if and when you need it. 
 

Itôs like buying  QUALITY  Long Term Care Insurance . . . with a  ñTwo 
Year Deductibleò ! 
 

This makes  A LOT OF SENSE  for many of us . . .  

 
ESPECIALLY THE 90 % OF US . . . WHO HAVE ALREADY ELECTED  

 

TO  ñSELF-INSUREò  OUR  ñLONG TERM CARE RISKò ! 

 
Pages 39 and 40  will fill in the  details. 
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